e2r Alert!

POTENTIAL POSTPONEMENT OF THE PLANNED SEPTEMBER 1, 2011 MINIMUM
WAGE INCREASE IN NEW BRUNSWICK

A debate is raging in New Brunswick over the current provincial government’s proposed
plan to delay, until April 2012, the scheduled September 1, 2011 minimum wage
increase, which would have seen the minimum wage in New Brunswick increase to
$10.00 per hour.

In 2009, the New Brunswick minimum wage rate sat at $8.00 per hour. At that time the
Liberal party was in power in the province and had committed that the minimum wage
rate in the province would increase to $10.00 per hour by 2011.

As such, the minimum wage rate in New Brunswick has increased incrementally since
2009. In April 2010 the minimum wage was increased to $8.50 per hour, to $9.00 per
hour in September 2010, to $9.50 per hour in April 2011, with a further increase to
$10.00 per hour scheduled for September 1, 2011.

The current New Brunswick Progressive Conservative government however, has
recently announced a potential delay, until April 2012, in the anticipated increase in the
minimum wage rate set for September 1, 2011.

The Labour Minister has stated that the government seeks to postpone the planned
minimum wage rate hike over concerns raised by the business community, mainly small
and medium sized businesses, that the incremental increases are hurting the bottom line
and that time is needed to adjust to the incremental increases. While the decision to
explore the delay in the minimum wage increase has garnered support in the business
community, it has also created a political debate within the province and a harsh reaction
from interest groups rallying in favour of the planned increase.

In addition, the government has announced that it would like to use the time during the
delay to explore studying a two-tiered wage policy for the province which would
introduce a separate wage rate for employees earning tips. Other jurisdictions such as
Ontario have a two-tiered wage policy that generally creates a lower minimum wage for
workers who serve alcohol, in order to account for the income earned by way of tips.
Alberta has recently introduced a similar two-tiered approach for liquor servers, which is
set to come into effect in that province on September 1, 2011.

The New Brunswick provincial government is currently in a thirty (30) day period during
which the public and stakeholders can comment on the proposed delay in increasing the
minimum wage. In addition, as required by the New Brunswick Employment Standards
Act, the provincial government must obtain the advice of the Minimum Wage Board on
the proposed delay, before any such delay can be implemented.

It has therefore yet to be seen if the minimum wage increase will go forward on
September 1, 2011. Employers in New Brunswick should be cognizant of this
development and follow the debate closely leading up to September 1, 2011.
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